Report of the Peer Team on Institutional Re-Accreditation of Assumption College, Changanacherry, 
Kerala-686101



Visit Dates:  31 January-2 February   

Section 1: Introduction

Assumption College, located in Kottayam district of Kerala was founded in 1949 with a view to provide quality and value based education to the women students of Central Travancore irrespective of caste, creed and class prejudices. The college is a grant-in-aid institution, recognized by UGC under 2(f) and 12(b) in the year 1968. It is affiliated to Mahatma Gandhi (MG) University, Kerala. The college functions both in aided and self-financing modes. In 1997, college received   R. Shankar award of Government of Kerala for the best college in the state. It is well known not only for its academic achievements but for the unique success in Sports and Games.  It is the first recipient of Kerala Sports Council award for the best college for Sports and Games. Very recently the college has bagged Sr.Tessa award for overall excellence for the academic year 2005-06 as the best college under the Mahatma Gandhi University.
The College campus is built over an area of 25 acres of land in the Kuttanad area of Changanacherry. The college offers wide range of programme options for postgraduate, undergraduate, postgraduate diploma and diploma and certificate courses. In addition the college is providing enrichment modules for skills development.  During the last five years the college has introduced six self-financing Post Graduate (PG) courses in English, History, Physics, Computer Science, Food Service Management and Dietetics and Social Work.  In addition, the college offers a number of self-financing vocational and community oriented degree, diploma and certificate courses. The college has established two unique centers: Assumption Institute of Technology (AITECH)) in 2000 and Archbishop Powathil Assumption Community College (APACC) in 2005, to promote Women Empowerment.  The latter is registered under the Indian Centre for Research & Development of Community Education, Chennai (ICRDCE) in 2005 and to Rural Community College Alliance, USA in 2006. 

The total student strength of the College in the year 2006-07 is 1662 including 170 NRI students. The College has at present 69 permanent and 46 temporary teaching staff   The college has 29 non-teaching and 05 technical staff.  The unit cost of education is Rs.22, 972/- including salary and Rs. 7990/- excluding salary.
On completion of the period of five years after the first accreditation by the NAAC in the year 1999, the Assumption College volunteered to be re-assessed by NAAC and submitted the Re-accreditation Report (RAR) in November 2006. The NAAC constituted the Peer Team to visit the College and validate the Re-accreditation Report with Prof. J. Shashidhara Prasad, Vice-Chancellor, University of Mysore, as Chairperson, Dr. Xavier Alphonse, Former Principal and Member of UGC, Loyola College, Chennai as Member, and Prof. Mamata Satapathy, Former Prof. & Head, and UGC Emeritus Fellow, Department of Physics Utkal University, Bhubaneswar as Member Coordinator. Mr. B.S. Ponmudiraj, Assistant Adviser NAAC organised the visit. The team visited the college for three days from 31 January-02 February, 2007. 

The Peer Team carefully analyzed the RAR along with the e-format submitted by the College.   The Team interacted with the Principal, the Management, Members of IQAC, the faculty, non-teaching staff, students, parents and alumnae. It examined different documents and records made available to them and visited all the departments and various infrastructural facilities of the College. Based on the above exercise and keeping in mind the criteria identified by the NAAC for the process of Re-accreditation and the observations of the Peer team of the first accreditation, the Peer Team is pleased to give its objective re-assessment of the college in the following paragraphs.

Section 2: Criterion-wise Analysis

Criterion I:  Curricular Aspects
The goal and mission of Assumption College is to impart holistic quality education with Christian ideals to women students, and empower them with knowledge, skill and competence and make them self-reliant, enlightened and socially committed citizens of the country. The goals and objectives of the college are made known to all the stakeholders through the College Prospectus, Hand Book cum Calendar and the Website, which the College endeavors to translate into reality through quality teaching, community oriented activities, design and implementation of need based and ICT enabled courses.

At present the College offers 16 UG, 6 PG, 1 PhD, 3 Add on courses, 7 Off campus courses, 18 continuing education programmes, 18 certificate courses and 16 enrichment modules. During the last five years after the first assessment, the College has introduced six PG courses in English, History, Physics, Computer Science, Food Service Management, and Social Work, and three UG vocational courses in Fashion Technology, B.Com with specialization in Computer Application and Museology & Archaeology having thrust on social and national development. The UGC has supported Museology and Archaeology Department with a financial assistance of Rs. 16.45 lakhs as an innovative programme. The college has also introduced a number of value added diploma and certificate courses and  short term enrichment and skill development courses like spoken English , MS Office and Internet Technology, Soap manufacture, Horticulture and Mushroom Cultivation, Diploma in Housing& Interior design, fruit processing, embroidery etc.

Being an affiliated college of MG University, Kerala, the college has to follow the syllabi and curricula prescribed by the University. However 16 members of the faculty serve the University Board of Studies (BOS) and take active part in updating and modifying the syllabi. The courses are designed in line with UGC/AICTE pattern, and their guidelines are followed for developing and restructuring the curricula. The College follows semester system for all PG courses and for some UG courses 

The Assumption College has developed a mechanism to collect feedback from students, employees, alumni, academic peers, NGOs etc. on its different activities like the teacher’s performance, academic matters, campus environment and administration etc. The data are analyzed by the Internal Quality Assurance Cell (IQAC) and Staff Association and conveyed to University Boards for action for the purpose of promotion. Curriculum revision and introduction of new courses are motivated partly by such exercise. 

The College has established academic linkages with the Ministry of Human Resource Development (MHRD), Women and Child Development and Food & Nutrition Board, National Institute of Fashion Technology (NIFT), Kerala Institute of Travel and Tourism Studies, MG University, Tally International Corporation, Khadi and Village Industries, and Centre of Civil Society, New Delhi. 

Criterion II: Teaching, Learning and Evaluation

The College follows the norms and guidelines prescribed by the Kerala State Government and MG University both for regular and self-financing courses in the admission process. Majority of the student’s belong to economically and socially backward section. Special provision is also made for physically challenged and those talented in sports at the time of admission the short listed candidates are called for interview along with their parents/guardians and are given counseling. For the professional courses entrance tests are followed by interview and group discussions. The demand ratio for professional and vocational courses is quite high and for some conventional courses it is declining. After the admission the students are given 03 days orientation courses to acquaint them with the traditions, activities, rules and regulations of the college. The students are assessed in each department and are grouped into slow and advanced learners. The former is provided with remedial coaching and bridge courses, while the latter are encouraged to take up projects, use e-learning facility, and participate in inter collegiate/inter university seminars and workshops. They are also given the opportunity to guide and help the academically less endowed classmates, their juniors and also take part in community college activities. They are remunerated for their teaching activities.  

The College annually publishes a Hand Book cum Academic Calendar containing the relevant information regarding the teaching learning schedule, holidays, dates of internal examinations, the evaluation methods and reforms etc. In the last academic year, the college functioned for 193 days out of which 176 days were devoted to teaching. The syllabus is divided into various modules, and time frame is fixed to complete each module. The teachers maintain work diary and note down the details of their teaching-evaluation schedule. In addition to the traditional methods of teaching, the teachers offer demonstration lectures using charts, models, audio visual aids like OHP, power point presentation, slide projectors, TV, VCR, computer etc.

 The College is making sustained and continuous effort to improve the teaching learning methodology by using Participatory Learner Centered pedagogy like project work, field trips, seminars, quizzes, manuscript magazine, assignments, computer and web based learning etc. The students can also avail computer training offered by AITECH. Tutorial classes are held regularly for all UG courses. The teachers provide academic and personal guidance to about 20/30 students assigned to each for the purpose.

The Assumption College presently has 69 permanent and 46 temporary teachers appointed on contract basis. The number of teachers holding higher degrees is not encouraging. The teacher student ratio is 14:1. The teachers are recruited by a duly constituted selection committee as per the University and State Government guidelines. 

To keep abreast of the new developments in the respective areas of specialization, and improve academic skills, the teachers are encouraged to participate in national and international conferences/seminars/symposia, etc. and to attend refresher/orientation courses and other training programmes organized by the college and other universities and institutions of the country. The College also grants study leave to the teachers for higher studies and research under the Faculty Improvement Programme (FIP).  Eleven faculty members have acted as resource persons in various seminars/workshops. The teachers have also been trained in the use of ICT, Audio Visual Aids, Computer aided Packages by external agencies and AITECH. Since 2003 the Assumption College is conducting workshops in Theme Centered Interaction (TCI) in collaboration with Ruth Cohn Institute, Germany. During the last five years the College has organized 10 seminars/workshops on curricular Development, Teaching Learning Assessments. Experts and guest lecturers are also invited from other academic institutions, industries and universities to share their experience and expertise with the teachers and students of the college.

The college has introduced the self appraisal method to evaluate the teachers on teaching, research and other activities. However the college through Academic Monitoring Cell (AMoCE) carries out the student evaluation of teachers on their performance, teaching learning environment etc. The feedback of the students is analyzed and conveyed to the concerned teacher. The college has set up IQAC which periodically meets to review the academic programmes, and quality of teaching and research. 

 Each department conducts academic audit in the beginning and end of each term of the academic year. In addition academic audit of the departments is carried out by IQAC and required suggestions for the enhancement of the quality are made annually. 

The College follows semester system for all PG courses and some vocational UG courses, and the rest follow the annual pattern. The academic progress of the students is assessed through regular tests, continuous internal assessments, terminal examinations, model examinations etc. The internal assessment constitutes 20% of the total mark for UG courses, and 25% for PG courses.  In addition, the teachers adopt innovation method of assessment like book review, open book, tests from students-prepared question banks, web-based assignment etc. The internal examination results are announced within two weeks of the examination and answer scripts are returned to the students. The progress report of the students is sent to the parents/guardians. Many departments conduct Open House of the parents and discuss the performance of their wards. 

Criterion III: Research, Consultancy and Extension

The Assumption College is basically an UG college with a few PG courses being introduced lately with which the research culture has gained some momentum. There has been a steady improvement in the research performance of the College during the last five years.  The college has taken positive action to initiate and promote research among the faculty.

It has augmented the library including the digitization and laboratory facilities for research, subscribed to more research journals, provided free access to internet etc. to motivate the teachers to take up research seriously. The college has established a Research Promotion Council (RPC) to guide the faculty to apply for research projects from national funding agencies. To facilitate interdisciplinary exchange of ideas, a Faculty Forum has been launched by the Staff Association. The Management in association with Citizens’ Association Changanacherry organizes public meeting to honor the faculty who excel in research activities. This is a very good practice. The College also encourages the teachers to avail Faculty Improvement Programme (FIP) of UGC for further study and research. Some of the faculty members have also registered for doctoral degree as external candidates. The Department of History has been approved as a Research Centre by the University. In some of the departments like Zoology, Botany, Chemistry, Food Service Management and Dietetics and Economics, the students are given research projects as part of the curriculum assignment. Some of the faculty members train their students how to write research papers. It is a good practice that the Department of Economics has been organizing an All Kerala Paper Presentation Competition in order to promote research interest among the students. The college has allocated substantial amount of funds for the promotion of research.

 There are four ongoing minor research projects with total outlay of RS.1, 07,500/- funded by UGC, Kerala State Council of Science & Technology, Centre of Public Policy Research, Kochi and Centre for Civil Society etc. The College has received Rs.2, 05,000/-under UGC COSIP programme and completed 04 minor research projects. During the last five years, the faculty has published 03 papers in refereed international journals, 07 papers in refereed national journals, and presented 45 papers in seminars and conference proceedings. In addition the teachers have published three books. The teachers have received Young Scientist award, best dissertation, best research scholar and best presentation awards.

The College has made some progress in the area of consultancy service since the first assessment.  Several departments like Fashion Technology, Food Service Management and Dietetics, Economics, Chemistry, Botany, History provide consultancy services to industries, state/central Government organizations for nominal fee. 

The College takes up extension activities and various types of outreach programmes through its departments, NCC, NSS and Youth Red Cross (YRC) units, Human Right Cell and through AITECH and APACC.  The APACC, in collaboration with local Panchayat, Municipal authorities, Rotary Club, YWCA etc. organizes training programmes in mushroom cultivation, Fruit processing etc. The NSS, NCC and YRC conduct routine outreach programmes. The students visit orphanages, aged homes, homes for physically and mentally challenged, leprosarium etc. They provide noon meals twice a week to the inmates of Suhruth Bhavan, and also provide financial help to these inmates.  The College has launched a novel scheme OPEN NSS for which it received the best innovative award under NSS from the university. It’s one of its kind in the country. It has also instituted Mother Teresa award to recognize and encourage the socially committed students.

The College has initiated academic contact with Rural Community College Alliance, USA, Department of Industries and Commerce, Government of Kerala, Tropical Botanical Garden and Research Institute, Trivandram, Kerala Folklore Association, Food and Nutrition Board etc. It has made attempts to establish academic tie-ups with many institutions within the country and abroad.  
The management founded Archbishop Powathil Assumption Community College to promote women empowerment and to reach the socially and economically backward community. The college provides number of programmes which train in skills that help in self employment and in seeking jobs. The college has made remarkable achievement in a short time by co-opting the faculty of the parent institution. This is a jewel in the crown of Assumption College.

Criterion IV: Infrastructure and Learning Resources

The Assumption College has adequate physical facilities and infrastructure for the existing academic programmes and administrative functions, co-curricular and extra-curricular activities. The College campus is spread over an area of 25 acres of land. It has 56 well furnished class rooms, 26 laboratories, one language laboratory, library, computer centre, internet and telephone facilities, two conference halls, audio-visual room, draping laboratory, Guest house, DTP centre, fruit processing unit, diet clinic, auditorium, Kavukattu hall, health club, hostel, residential quarters etc. 
The college buildings and other infrastructures are well maintained under the supervision of Internal Manager (Bursar). The computer lab and the system are managed by computer engineers through annual maintenance contract. The College has appointed a full time electrician for the electrical maintenance, and a gardener to look after the garden and landscaping. All the infrastructure and physical facilities are optimally used. Sometimes these are rented out to outside agencies on holidays and vacation for the conduct of public function, exhibition, competitive examination, classes under the Distance Education Programme of the University etc.

The central library of the College is housed in a separate three storied building having independent entrance. It has a collection of 59000 books, 5000 back volumes and subscribes to 208 journals/periodicals and has a good collection of CDs and DVDs. Reprographic, Computer, Internet, Book-bank and Inter-Library loan facilities are available. Special facilities are offered to physically challenged students. The working hours of the library are from 8.30 am to 6 pm on all working days. The Library Advisory Committee with Principal as the Chairperson and Librarian as Secretary and representatives/ Heads from other departments as Members take initiatives in framing the library rules and regulations and improvement of the library services. During the last five years the college has added a total of 4370 books, journals, and periodicals at the total cost of Rs.19,57,525/-. Few departments have departmental libraries. The automation of the library is almost completed.

The college has set up two computer centers, viz. one in AITECH and the other in the main college. The whole campus is networked with 24 hours broad band internet connectivity. The college has altogether 161 computers of which 77 nodes avail IP Radio connection, 29 nodes in AITECH have cable connection. In addition there are two laptops, seven laser printers, 20 inkjet printers, three printer scanners, photocopy machine, three LCDs and three webcam/digital cameras. It has a number of useful software. The operating system includes windows and Linux.  In order to keep pace with modern ICT technology, the college has spent about 14% of its total expenditure on ICT development during the period of 2000-05. It has developed its website and database called Assumption College Information System (ACIS). The computer centers impart computer training to staff, students of the college in regular intervals. During 2000-06 more than 1000 students have successfully completed short term computer courses at AITECH. The computer centre also caters to outreach programmes of Community College.
The College has adequate sports facilities. There are well maintained volley ball, basket ball courts, jumping pit facilities for tennis, short put, javelin through, hand ball. The College does not have a stadium. The athletes use municipality stadium, Changancherry and Nehru stadium Kottayam for practice sessions. A separate block has been constructed for the Museum. 

There are six hostels which accommodate 612 students of the college and 116 students from nearby SB College. The hostels are equipped with reading rooms, indoor and outdoor games, and audiovisual recreational facilities. Some hostels have computer labs and game courts. The college has a well furnished language laboratory. 
Criterion V: Student Support and Progression 

The total number of students in the College in the academic year 2006-07 is 1662 including 170 NRI students. The students are from varying economical, geographic and educational backgrounds. About 50 % of the students come from agricultural community from the Kuttanadu region, 5% are from high income group parents, 25% belong to low income group and 27.2% from the socially disadvantaged groups. 
The average success rates of the students are 91% for UG and 80% for PG courses in the year 2005-06. The drop our rates for UG and PG classes for the last two batches of students ranges from 5% - 9.6% and 4% - 6.9% respectively. About 80% of the students join other institutions for higher studies. A few take up professional courses like Nursing, Paramedical courses and B.Ed programme and some join M.Phil and Ph.D programmes. It is commendable that during the last five years 49 students of this college continuing higher studies at other institutions have passed NET, 99 SET/SLET, 47 TOEFL and 02 GRE examinations. Three students who have passed out from this college have qualified in NET. The number of admissions has decreased considerably during the past three years due to the delayed approval of the courses by the Government and the University.
The College provides clear information to the students about its history, goals and objectives, admission rules, courses offered, examination dates and procedure, evaluation system, fee structure, scholarship and the facilities available, through its prospectus, hand book cum calendar and website. 

Financial support is available to the students in the form of merit, merit plus means scholarships, endowment scholarship, college scholarship, SC/ST scholarships. During the last five years two students received national scholarship, 130 State Government, 27 University, 218 endowment and 158 College Management scholarships and a number of scholarship for outstanding sports students from Sports Council and University etc. In addition needy students are also provided free accommodation, free mess in the hostels, fee concession, and free noon meal. 

The college has established a Placement Cell in 2004.  A number of students got placement in reputed firms like, Infosys, TCS, Wipro, I-Gate, Accenture, Hospitals, Export companies, IBM and Genepact etc. It is worth mentioning that about 63 students were recruited in different government organizations like the Railways, Kerala Police department, KSEB, MTNL, audit department of the union government, LIC etc. under sports quota. In addition the College also offers training through its departments and Entrepreneurship Development Club (EDC) to its students in vocational courses having self-employment potential. The Alumni Association of Assumption College is very active. It has many chapters both in the country and abroad. . The college has introduced a number of new courses and augmented some of its infrastructure through the financial assistance and suggestions from its alumnae. They have also instituted few scholarships for deserving meritorious students. 

The college has established Grievance Redressal Cell. Grievance boxes have been installed at various locations inside the college campus. Complaints are dropped in these boxes and action is taken over them. It has established a Women Cell which offers training programmes on women related subjects. 
The College provides excellent facilities for sports and games. The students of this college have excellent records in sports and games especially in athletics and brought laurels to the College. One of its students participated in Athens Olympics in 2004. She also participated in Common Wealth Games in 2006 and bagged silver medal. During the last five years Assumption College girls received 14 medals in International Athletics Meet, 168 at National level and 160 at the inter-university level. The College became overall champion for Rajiv Gandhi Gold Cup, getting Rs.3.5 lakhs as prize money for four years. During the year 2000-06 it has bagged 1229 medals, 151 trophies and obtained the award as the Best College in Sports by Kerala Sports Council. It also won Manorama trophy for four consecutive years for best college in sports and games. 

There are many clubs and associations which foster creative talents of the students. The college has permitted the participation of the students in union activities through elections of which the students are very happy. The Student’s Union is very active. It organizes seminars, cultural activities various competitions, art shows talent search programmes and also intercollegiate competitions and tournaments. The NCC and NSS units are also quite active. Every year one/two NCC cadets of the college attend Republic Day parade in New Delhi. They also take part in national integration camps, Thal Sena Camps, pre Nausainik Camps, rock climbing expedition, shooting competition etc. and have bagged prizes and medals. The NSS units are also involved in extension activities and outreach programmes. It has undertaken Quality Life Education programme, started in 2002. 

Criterion VI: Organization and Management 

The Assumption College is run and managed by the Archbishop of Changanacherry. The College has a well-defined, de-centralized organizational structure to co-ordinate and monitor the academic and administrative planning and functions of the institution. There is a Managing Board consisting of Patron, Manager, Principal, Vice-Principal, Bursar, Procurator of the archdiocese, three experts from different fields, and two staff representatives of the college, which decides the broad policy matters and looks after all the affairs. The Managing Board usually meets twice in a year. Another statutory body is the Staff Council consisting of Principal, Vice-Principal, Heads of Departments and Librarian with whose assistance the Principal runs the day to day activities of the college. All major changes in the policy of the college are implemented in consultation with the Managing Board and Staff Council. The Principal is the Academic and Administrative Head of the institution in managing the affairs of the college in accordance with the policy of the Management. All the important decisions are taken in consultation with the staff council which generally meets once in a month. The Principal delegates the responsibilities to various committees for better governance. The Heads of Departments consult the respective staff members in all departmental matters. 

Looking at the progress of the college during the last five years after the first accreditation, it is evident that the college has made dedicated efforts to sustain and enhance the quality of higher education. Just after the first assessment it organized a three day workshop on Total Quality Management (TQM) by a Quality Consultancy Organization. The Internal Quality Assurance Cell (IQAC) of the College which was established in 2001 with all the Heads of Departments and librarian as members, co-ordinates and monitors various quality initiatives. The student and non-teaching staff representatives are invited whenever matters pertaining to the above sections are discussed at IQAC meetings.
Being a Government aided College, the recruitment of teaching and non-teaching staff is done on the basis of merit as per the University and State Government guidelines. However, the management has to appoint the staff for all its self-financing programmes for which it has its own appointment policy. Due to the State Governments ban on recruitment, Guest teachers have been appointed by the Management. At present there are 27 additional staff appointed by the Management from its own resources.

During the last five years the College authorities planned and implemented many proposals.

 The appraisal of the performance of the teaching staff is done by the Head of the Department, the Principal, and the Manager and also through feedback from students and Grievance Redressal Cell. This is mandatory for promotion to higher grades of service. A detailed profile of each teacher is maintained by the college office and updated regularly. Staff appraisal is conducted by IQAC.

The College has organized 11 seminars/workshops/symposia on curricular development, teaching learning and evaluation process and two research development programmes during the last five years. It has also organized motivational, spiritual and stress management lectures, Yoga training etc.
 The non-teaching staff members are given training in Kerala Service Rules, Computer and use   of IT in office administration and examination etc. They feel proud and satisfied to make their valuable contribution to the growth of the college.
 The Assumption College being an aided college, the major share of the finance is borne by the State Government and the UGC. The other sources of its income are from self-financing courses, collection through its active PTA which is always ready to come to the help of the college whenever the college needs its assistance and donation from alumnae and other philanthropists. It is good to note that the college mobilizes about 09% of its financial resources through donations from staff, philanthropists and alumni.
The College has a Staff Co-operative Society with 98 members and a working capital of 1.9 crores. It runs chitties, and other welfare schemes for the staff.

Criterion VII: Healthy Practices 

The Assumption College has adopted a number of Healthy Practices over the years and in particular after the first accreditation by NAAC, in tune with its mission and goal to achieve excellence in all spheres of its activities. 
· The best healthy practice which is one of its kinds in the country is the founding of Archbishop Powathil Assumption Community College and Assumption Institute of Technology. These two institutions have done commendable job in reaching the remotest corners of the society and community with the support base of the parent college. On the average four to five hours per week are ear marked by the teachers in the out reach activities that have empowered the women folk of socially and economically backward strata. 
· The college liberally admits a good percentage of students belonging to SC/ST/OBC to various courses. The college also provides free hostel facilities to the deserving in addition to financial support. 
· It is commendable to note that a number of innovative courses, add on, enrichment and career oriented courses have been added after the first accreditation including spiritual programmes and Yoga training.
· The effective functioning of the IQAC Quality Circle has created a quality consciousness among the college community.
· Remedial coaching classes and computer literacy programmes offered to the students outside the class hours, free of cost for slow learners and students coming from disadvantaged communities. Toppers in the class are given the responsibility to tutor the less endowed and slow learners and such of the students are remunerated. 
· Students and the faculty as sensitized to the use of ICT in academic transaction by training programme conducted by AITECH.

· Honoring the teachers for excellent research work by the Public.

· Organization of All Kerala Paper Presentation Competition among the students by the Department of Economics.

· Institution of Entrepreneurship Excellence Award for women entrepreneurs as part of recognizing women’s role in development by the Economics department.  

· Periodic review and restructuring of the curricula on the basis of feedback from the stakeholders.

· Academic and personal counseling for the students ably carried out through the ward-tutor system and through the services of two full time trained counselors.

· It is heartening to note that in the era of commercialization of education the college has low fee structure for self financing courses.
· The management has been actively participating in providing infrastructure and in the improvement of the quality of education. It is running 10 colleges, 31 higher secondary schools, 100 primary schools and 170 special schools of education.

· The students of the college have been recruited by Multi National Companies by campus interviews.

· The innovative Open NSS programme is first of its kind wherein every student of the college is involved in social work.
· The peer committee was impressed by the language skills and personality of the children which has been possible due to the extra efforts of the teachers and management.

· The achievements in sports of the college is highly commendable and one of its kind in the country.  

· A large number of NRI students are studying in the college because of the sound academic atmosphere and safe environment.

Section 3: Overall Analysis

 During the last five years, after the first assessment by NAAC, the College has made commendable progress in teaching and extension activities.  It has surpassed to a large extent in achieving its goals and objectives and the suggestions made by the earlier peer team. The Peer Team is very much appreciative of the efforts made by the college in imparting quality education to generations of women students and bringing them to the limelight empowering them with knowledge, intellect, and skill to face the ever changing modern competitive world, and in particular those from Kuttanad area. In the post accredited period the college has introduced PG courses in six subjects, UG courses in three subjects and a number of innovative vocational, community oriented diploma and certificate courses of contemporary relevance on self funded basis. It has made a lot of progress in teaching methodology and extension activities and the use of computer and IT technology. It has made outstanding progress in the fields of sports and games. The college has prepared the students to face the global challenges and contribute to regional and national development through its curricular, co-curricular and extra curricular activities.

The Peer Team would like to appreciate the step taken by the institution to sustain and enhance the quality of education as described in the section on healthy practices.

Suggestions: 

· More number of teachers should be motivated to obtain doctoral degrees with or without FIP assistance and promote research as a good number of PG courses have been added.

· The teachers may be encouraged to apply for research projects to outside funding agencies like UGC, DST, DBT, CSIR, DAE etc.

· A PG course in Chemistry may be started as it throws open job opportunities.

· Parents, alumnae and students have expressed the wish for MBA programme and a few other courses.
· More number of foreign languages may be introduced in view of globalization as it provides more opportunities.
·  The College should further strengthen programmes in soft skills and personality development of the students.
· The College may attract qualified teachers from different parts of the country to avoid inbreeding.

· Research collaborations at national level and support of national laboratories in the vicinity may be taken up and more linkages with the industry may be established.

· Video-conferencing facilities may be provided for interaction with higher centers of learning and research

· The academic activities of the teachers may be assessed by an external peer team comprising of academicians.

· The college may request the parent university to provide the INFLIBNET connectivity for the reference of journals.
· A well-equipped student’s center for the day-scholars, an indoor stadium, swimming pool, and a gymnasium, athletic track may be added to the existing facilities as suggested by the students. 

· More departments may offer consultancy services.

· Departmental libraries may be introduced in all the departments.

· Drastic measures have to be taken to take away the Government/University control in the approval of the new courses. The college should make efforts to seek autonomous status. 
· The college should make efforts to get a centre of Sports Authority of India to its campus and a Sports Hostel as the college has made exceptional achievements. 

· The college should make efforts to get financial support from the Department of Culture, Government of India for its Museum.

The Peer Team wishes to record its appreciation for the affectionate hospitality and co-operation extended by the Patron, Governing Body, Principal, all members of teaching and non-teaching staff, students, parents and alumni during the visit.  The team wishes the institution all success in its future endeavors.

Names and Signatures 

Prof. Shashidhara Prasad. J    
Chairman                               
Dr. Xavier Alphonse 
Member
Prof. (Mrs.) Mamata satapathy

Member Coordinator
 I have gone through the report and agree with it.

	2 February 2007
	Sr.Marykutty K. K     
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